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NRC FORM 114 U.S. NUCLEAR REGULATORY COMMISSION

Nl 418 CAREER OPPORTUNITY ANNOUNCEMENT

DO NOT REMOVE POSTING

AN LQUAL GFFORTUNITY GMPILOVEOR, CAMDIDATES WILL BE COMBIDERED WITHOUT D SCRIMINATION FOR ANY NONMERIT REASON SLIFCH A DACK (01 AR, RETIEINN. KEX. NATIONAL
ORIGIN, POLITICAL AFFILIATION, MARITAL STATUS. PHYSICAL OR MENTAL HANDICAPS, AGE, OR MEMBERSHIP [N AN FMPLOYFEE ORGANIZATION,

TOSITION TILE ANNGUNCEMENT NUMBER OPENING CLOSING (Tl af tiers) EXPIRATION For Opent il Filed” vocmcies
DATES: rewove prassing on his dure)
PHYSICAL SECURITY INSP-MULTI 0258002 10/22/01 11/15/01
TRRIRR EILE KNOWN PROMOTION POTENTIAL TO I OF CONTIDERATION T Or T
- - BARGAINING NONBARGAINING
0080 GG—11/12/13 cG-13 X | NaTIONWIDE X |uNT UNIT
CRGANIZATION LOCATION WASHINGTON, DE COMMUTING AREA X |eoame PART-TIME
PERMANENT T
REGION II-DIVISICN OF REACTOR SAFETY HEGION COMMUTING AREA K | APBOINTMENT AT
PLANT SUPPORT BRANCH LICLMBENT 15 NOT TO EXCRED
OFHER X i . .
ATLANTA, GECRGIA RANDON DRIG
DUTY LOCATION TRAVEL REQUIREMENTS [NAME OF IMMEDIATE SUPERVISOR
Atlanta, GA Frequent KENNETHE P. BARR
APPLICATION [NSTRUCTIONS: COMPLETE AND SUBMIT THE FOLl.(‘)‘WINU TO THE ADDRESRS SPECIFIED AT THE BOTTOM OF THIS PAGE.  (Ihve the Vacaney Awmancerient Nomber [n ol l'illn‘.\[l(md('m(’.i
1. AN UPDATED $EI7I PERSONAL QUALIFICATIONS STATEMENT OR APPLICATION FOR 4. NRC APPLICANTS(ONLY); IFOUR CQPIES OF APPLICATION MATERIALS REQUESTED.
GOVERNMENT EMPLOYMENT OR RESUME 5. THE NRC I8 A ZERQ-TOLERANCE AGENCY WITH RESPECT TO ILLEGAL DRUG USE.
2. AN NRC FORM 115, VACANCY APPLICATION STATUS NOTICE (NRC apiplicants onlyf; 6 OTHER 5w TRAVEL REQUIREMENTE 35 - 45%

3, A COPY OF YOUR CURRENT PERFORMANCE APPRAISAL OR A SIGNELD STATEMENT
THAT 1T IS NOT AVAILABLE.

NOTICE. APPLICATIONS MAY RE REFERRED TO THE RATING ENTITY A MiNIMUM OF SIXTEEN (16) CALENDAR DAYS AFTER OPENING DATE

NONBARGAINING UNIT POSITIONS ONLY. CANDIDATES WHOSE PRESENT PROMOTION POTENTIAL DOES NOT EXCEED THE POTENTIAL OF THIS VACANCY MAY NOT BE SUBJECT TO RATING PROCEDURES AND MAY
BE REFERRED DIRECTLY TO THE SELECTING OFFICIAL

DUTIES OF POSITION (i this position is anncounced at multiple grade levels, ihese duties describe the full performance level; of lower grade levels the duties may very siightly and will be performed under somewhat
closer stupervision.)

INCUMBENT CONDUCTS INSPECTIONS OF PERFORMANCE AT LICENSEE NUCLEAR POWER
REACTORS TO ASSURE THE EXISTING SECURITY, SAFEGUARDS AND FITNESS-FOR-DUTY
PROGRAMS PROVIDE THE INTENDED LEVEL OF PROTECTION (E.G., AS DEFINED IN
THE DESIGN BASIS THREAT AND IN NRC REGULATICNS). FOLLOWS UP ON
TDENTTFIED PROBLEMS TO ENSURE THAT NRC LICENSEES HAVE TAKEN APPROPRIATE
CORRECTIVE ACTION.

EXTERNAL SELECTEES WILL BE SUBJECT TC PREAPPOINTMENT DRUG TESTING
CONTINUED ON BACK

QUALIFICATIONS REQUIRLD {Ff the position is annownced &f multiple grade levels, these gualificarions deseribe rhe full performance level, unfess otherwise specified. The position description, inunediare
supervisor, andior NRC Mannal chapter it Appendix 4108 can be consulted for more detailed quatification requirements andfor interpretation of quatifying experiesce.)

CANDIDATES MUST HAVE AT LEAST ONE YEAR OF EXPERIENCE AT THE NEXT LOWER
GRADE LEVEL OR EQUIVALENT. AND

CANDIDATES MUST HAVE SPECIALIZED EXPERIENCE WHICH DEMONSTRATES A THOROUGH

KNOWLEDGE OF THE THEORIES, PRINCIPLES AND PRACTICES IN PHYSICAL SECURITY
SYSTEMS, EQUIPMENT AND PROCEDURES AT NUCLEAR POWER PLANTS.

CONTINUED ON BACK

RATING FACTORS (Appiicants are sirongly eiconraged io submit o siatement addressing the Roting listed below. )

APPLICANTS MUST ADDRESS THE RATING FACTORS:

1. DEMONSTRATED KNOWLEDGE COF PHYSICAL SECURITY SYSTEMS, HANDHELD
WEAPONS, EQUIPMENT AND PROCEDURES.

(DESCRIBE YOUR KNOWLEDGE OF SYSTEMS SUCH AS, INTRUSION DETECTION SYSTEMS,
ALARM ASSESSMENT SYSTEMS, ACCESS CONTROL SYSTEMS, HANDHELD WEAPONS, AND

CONTINUED ON BACK

KUK ADDITIONAL INFORMATION CONTACT ARER NUMBER
TELEFIONF.
G. REEVES EMail: R2JOB Mail Stop: RII 404 562-4850

SEND APPLICATION MATERIALS TG:

L‘P‘:"V‘;ﬁ‘r‘\ﬁ,{",’t}ffgmm Region | Personne! Offuer 3¢ | Reston 11 Persal Officer Reyion 1L Personnel Offiver Region 1V Persaime] Ofticer
Offey of Human Resouices

10,5, Nuclear Regulawory Connpission U5, Nuclear Regulatery Connmission L8, Nuoloar Repulatory Conundssion UL, Nuclear Regulatory Connnission LS, Muclear Repulatory Conimission
Watsliispron, D(l- 20553 475 Allendale Road &l Forsyth Strese, SW (23TR5) 801 Warrenville Road 61| Ryan Plazs Drive, Suite
King of Prussia, PA 19406 Atlata, GA 30303 Lisle, 1L 60532 Atlington, TX 76011
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ANNOUNCEMENT NLIMBER OPENING DATE CLOSING DATE (close of business) EXPIRATION DATE (For "Open Until Filled” vgcancies,

remaove posting on this dute}
0258002 10/22/01 11/15/01

DUTIES QOF POSITION - CONTINUED

PRIOR TO ENTRANCE-ON-DUTY.

QUALIFICATIONS REQUIRED - CONTINUED

PLEASE NOTE: CURRENT/REINSTATMENT-ELIGIBLE FEDERAL EMPLOYEES WITH STATUS
(TENURE 1 OR 2) WILL BE CONSIDERED THROUGH MERIT PROMOTION PROCEDURES
UNDER THIS ANNOUNCEMENT AND MUST SUBMIT A COPY OF AN SF-50 {(NOTIFICATION
OF PERSONNEL ACTION) TO VERIFY COMPETITIVE STATUS OR REINSTATEMENT
ELIGIBILITY. STATUS APPLICANTS, BOTH NRC EMPLOYEES AND OTHERS, WHO WISE
TC BE CONSIDERED UNDER BOTH MERIT PROMOTION AND CCOMPETITIVE PROCEDURES
MUST SUBMIT TWO COMPLETE APPLICATION PACKAGES. IF ONLY ONE APPLICATION
IS RECEIVED, IT WILL BE CONSIDERED UNDER THE MERIT PROMOTION ANNOUNCEMENT
ONLY .

PLEASE ALSO NOTE: VETERAN’S WHO ARE PREFERENCE ELIGIBLES OR WHO HAVE
BEEN SEPARATED FROM THE ARMED FORCES UNDER HOMORABLE CONDITICNS AFTER 3
YEARS OR MORE OF CONTINUOUS ACTIVE SERVICE MAY APPLY.

APPLICANTS SHOULD SPECIFY GRADE LEVEL{S) FOR WHICH THEY WISH TO BE
CONSIDERED.

RATING FACTORS - CONTINUED

ARMED RESPONSE FORCE CAPABILITY, TACTICS, AND TRAINING).

2. DEMONSTRATED FIELD EXPERIENCE IN CONDUCTING PERFORMANCE
EVALUATIONS/INSPECTIONS OF A NUCLEAR POWER REACTOR LICENSEE’S OVERALL
SECURITY PROGRAM EFFECTIVENESS, INCLUDING EQUIPMENT, HANDHELD WEAPONS,
AND PERESONNEL, FOR PROTECTION AGAINST AN ESTABLISHED THREATS.

(DESCRIBE YOUR FIELD EXPERIENCE IN CONDUCTING PERFORMANCE EVALUATIONS OF
A NUCLEAR POWER REBACTOR SECURITY PROGRAM WITH FOCUS ON TYPES OF
EQUIPMENT, (E.G., TYPES QF WEAPONS, AND PERSONNEL TRAINING, PLANT
PERIMETER SECURITY SYSTEMS, INTRUSION DETECTIONS, ALARM ASSESSMENT, AND
ACCESS PORTAL SEARCH EQUIPMENT.

3. DEMONSTRATED ABILITY TC EVALUATE PLANT SECURITY PLANS, RESPONSE

PLANS, TRAINING PLANS, AND DEVELOP APPROPRIATE INPUTS TO VARIQUS NRC
DOCUMENTS, SUCH AS RESPONSES TO POWER REACTOR SECURITY PLAN CHANGES,
PLANT PFERFORMANCE REVIEWS AND ALLEGATION RESPONSES.

(DESCRIBE EXPERIENCE THAT DEMONSTRATES YOUR ABILIY TO EVALUATE SECURITY
DOCUMENTS AND PREPARE EVALUATION REPORTS ASSOCIATED WITH YOQOUR

CONTINUED ON NEXT PAGE
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RATING FACTQORS - CONTINUED

CONCLUSIONS, SUCH AS SUMMARY REPORTS OF ORGANIZATIONAL PERFORMANCE AND
RESPONSES TC MEMBERS OF THE PUBLIC REGARDING SECURITY MATTERS.)

4. DEMONSTRATED ABILITY TO COMMUNICATE EFFECTIVELY BOTH ORALLY AND IN
WRITING, AND TO DEAL EFFECTIVELY WITH VARIOUS LEVELS OF MANAGEMENT AND
STAFF IN THE NRC, LICENSEES AND CONTRACTORS.

(DESCRIBE THE KINDS OF PRESENTATIONS YOU HAVE MADE, TO WHCM AND FOR WHAT
PURPOSE. DESCRIBE THE TYPE OF ORIGINAL WRITING YOU ROUTINELY PERFORM.
DESCRIBE THE VARIOUS LEVELS OF INDIVIDUALS WITH WHOM YOU INTERACT AND FOR
WHAT PURPOSES} .

REASONABLE ACCOMMODATIONS WILL BE MADE FOR QUALIFIED APPLICANTS OR
EMPLOYEES WITH DISABILITIES, EXCEPT WHEN DOING SO WOULD POSE AN UNDUE
HARDSHIP CN THE EMPLOYING AGENCY.

NOTE: BREADTH OF EXPERIENCE IN THE FIELD, TRAINING, AWARDS, AND
COMMENDATIONS PAST AND CURRENT PERFORMANCE, AND COMMUNITY ACTIVITIES WILL
BE REVIEWED AS THEY RELATE TO EACH OF THE ABOVE FACTORS TO DETERMINE
LEVEL OF KNOWLEDGE SKILLS, OR ABILITY OF CANDIDATES.

EXECUTIVE AGENCIES ARE PROHIBITED FROM ACCEPTING CR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON PCLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH QFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




